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MINIMUM WAGE INCREASE

Beginning January 1, 2008, the minimum wage increases to $7.02 per hour. 

WORKPLACE STRESS AND TURNOVER

In a survey of 946 midsize to large companies, 13,000 employees in 22 countries, cited that STRESS ranked as the top reason for resigning from a job in the US, Canada, Europe, and the Asia-Pacific region. Interestingly,  employers perceived that base pay dissatisfaction and the  lack of  promotional  and career development  were the reasons for turnover. They ranked stress as fifth. Laura Sejen, global director of strategic rewards for Watson Wyatt in New York, says companies that want to reduce workplace stress should take a critical look at their organizational structure, staffing levels, and job design.  “Having overwhelmed employees can backfire on companies.” she says.  Gina  Ruiz.

COMPANY WELLNESS PROGRAMS

Fed up with spiraling costs of health insurance, companies are shifting their attention to advocating that their employees pursue healthier lifestyles. Metlife insurance company did an informal study of companies about wellness programs. They found nearly 30% of all companies offered some form of wellness program to employees, including roughly half of large companies, with over 500 full-time employees. Companies gave credits/rewards to employees who followed wellness guidelines like health checkups, nutrition programs, dieting and exercise. Conversely, one in ten companies imposed financial penalties on employees who did not follow their guidelines. Gary Kranz, Richmond, Va.  
OVERTIME, CLASS ACTION WAGE LAW SUITS
When an employer is sued for violation of employment practices violations today, the suit likely doesn’t allege discrimination or sexual harassment, but rather violations of state and federal wage and hour laws 
The ease with which plaintiffs’ attorneys can certify a class or collective action under the federal Fair Labor Standards Act, coupled with friendly state statutes and a lack of accurate time recording and reporting by employers, has resulted in an explosion of class-action overtime lawsuits around the United States in the past several years, labor attorneys say. Allegations of misclassifying employees from overtime and not paying for off-the-clock work hours continues to result in multimillion dollar settlements and verdicts against employers.  Examples of the largest wage and hour settlements in 2006 were: $98 million for Citgroup Global Markets; $87 million UPS;  $65 million IBM; $38 million 24 Hour Fitness; $15 million Sears Roebuck.   

 What can be done to avoid overtime legal claims?

1. Take preventative measures.  Keep accurate wage and payroll records.

2. Have a clear policy and procedures manual detailing the company’s payroll practices and time-reporting obligations. 

3. Encourage employees to check and confirm their paycheck totals.  Make any adjustments immediately. 

4. If there is any question of potentially misclassifying a nonexempt employee, do an audit and make corrections.

Filed by Sally Roberts of Business Insurance, a sister publication of Workforce Management. 

COLORADO POPULATION 
Channel 9 News mentioned that Colorado has a population of 4.86 million. Nevada has had the largest growth increase the past year.  Wyoming and Colorado are ranked in growth as 8th.   
HAPPY NEW YEAR

“Cheers to a new year and another chance for us to get it right.”  Oprah Winfrey[image: image2.wmf]
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